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Live the life you want.
Help others do the same.

Why become a financial advisor?
As a financial advisor, you can build a business that makes a difference in a way
that’s unique from other careers.

1

Make an impact. Help people and businesses become
financially secure.

2

Make time for the important things in life. Over time, you can earn
autonomy and set your own schedule.

3

Become a lifelong learner. Financial services are always changing, and
you can be a part of a dynamic, always evolving industry.

4

Be in business for yourself but never by yourself. Even though you will
be your own boss, you will never lose the support of colleagues and
senior advisors.

5

Uncap your income. As a financial advisor, you will have unlimited
earning potential throughout your career.
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Who is a good fit
to become a
financial advisor?

If you are a highly-motivated individual and see
yourself thriving in a career that offers flexibility,
independence and impact, financial advising could be
for you! At North Star, we give our financial advisors
the resources and support they need to build their
practice from the ground up. With us, you have
control over your business with access to some of the
sharpest minds in the financial services industry.

“

This career is
really about
helping others.

A degree in finance is not required to be a financial advisor. Many advisors
without a background in finance are still successful with the help of our
program. This career is really about helping others.
For those considering a career with North Star, we are looking for:
•

Entrepreneurial / self-starter

•

Pattern of past success

•

•

Well-connected in their
communities

Passionate about helping others

•

Strong work ethic

•

Competitive and driven

•

Coachable

•

Strong natural market

•

Team player

•

Financial stability

**For those considering a internship with North Star, we are looking for
students within one year of graduation.**

3 i’s of financial
independence.

Impact

Independence

Income
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Ready to get started?

Selection Process
Our thoughtful selection process details the steps we take to educate
you on what can be expected and what it takes to succeed as a North Star
financial advisor.

Step 1

Step 2
Interview with firm leaders and advisors

Introductory interview / career overview

Review of North Star values

Selection / career assessments

Get to know your senior advisor
Understand financing / compensation

20-30
Days

Step 4
Marketing and business plan activities
Market Surveys
Your commitment to the career
The business owner mindset

Step 3
Background information booklet
Criminal background report and credit check
Contract and practice expectations
Daily, weekly and monthly expectations
Training calendar
Insurance licensing and securities registration plan
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Your career at North Star

Steps to
success
Our strategy to becoming
self-sustainable and building
a sound financial practice
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Completion
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Our onboarding program
Our program consists of three stages: Internship (college student), Pre-Contract and Full-Contract.
Once you have started the Pre-Contract stage of our onboarding program, you will earn commissions and
fees for providing financial solutions. Some firms require that you give up this early income in exchange for
their start-up funds, but we believe you have the right to enjoy the fruits of your labor while the firm invests in
you through onboarding.
After completing the three training stages, your business will enter the final stage: Successful Completion.
At this time, you will be self-sufficient, generating predictable, sustainable income.
For more information on training and development, see our North Star University Training Program booklet.
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Why choose North Star

A nationwide firm with
endless opportunities
North Star’s roots can be traced back to a single office in St. Paul, Minn., opened in 1908. Since then,
we have grown into a national firm with over 150 financial advisors and 160 team members with offices in
23 states.1
We recognize that you own your own business, and you can choose your target market and location
however you deem necessary to be as successful as possible. While you will start out in one of our 40+ office
locations,1 you do not need to be stationed there forever. Many North Star advisors choose to transfer to other
offices closer to their market or travel to meet with clients in other cities or states. Some advisors even open
brand-new North Star offices! You have the unique opportunity to choose exactly where you want to build
your practice and your life.

How does North Star compare to other firms?
At North Star Resource Group, we focus on providing comprehensive financial plans. Our advisors have the
ability and opportunity to help their clients with every piece of the financial plan.

Budgeting/
Cash Flow
Management
Wealth/Asset
Management

Budgeting/
Cash Flow
Management
Debt
Management

Estate
Planning

Risk
Management

Wealth/Asset
Management

Tax
Minimization

Risk
Management

Wealth/Asset
Management

College
Funding

Tax
Minimization

Firm 1

Debt
Management

Estate
Planning

Risk
Management

CLIENT

Retirement
Planning

1

Debt
Management

Estate
Planning

CLIENT

Budgeting/
Cash Flow
Management

CLIENT
College
Funding

Tax
Minimization

College
Funding

Retirement
Planning

Retirement
Planning

Firm 2

North Star

As of October 2019
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Why choose North Star (cont.)

Here are some of the
advantages we offer:
1

Access to senior advisors
North Star has a strong culture of growing inexperienced financial advisors, and we encourage
them to learn from each other. As a new advisor, you will be able to benefit from the wisdom of
a senior advisor who can team up with you and give you advice based on their experiences.

2

Competitive compensation, benefits and recognition
After five or more years in the business, our advisors consistently earn above six figures.1 Even
in the first year of advising, our advisors average an income between $45,000 and $60,000.2
We offer benefits such as 401(k), medical, dental, group life and much more. Our advisors also
have many opportunities to attend various recognition conferences and events throughout the
year based on performance.

3

Advisor retention
We offer you the tools, resources and support you need to start and grow your business
throughout the years. With our long-term commitment to help our new financial advisors
succeed, our four-year retention rate of new advisors is 57% compared to the industry of
12-15%.3

4

Broad range of wealth management products and services
As an independent organization, you will have access to a broad range of products and
services that allow you to make your recommendations based on what is best-suited for the
client.

5

Technology support
We have dozens of efficient solutions to help you get the most out of your business, and we
are constantly evolving. As part of the support we offer, our Information Technology team can
assist you and provide any guidance you may need.

6

Local ownership with access to resources
Each financial advisor has the opportunity to own and establish their own practice. With North
Star, you have the chance to work independently while having constant access to all the
dedicated specialists, resources and support of an established firm dating back to 1908. (View
details of all the North Star resources on the following page)

According to 2018 Average Financial Professional Earnings at North Star
Calculated from a combination of Securian subsidy payments and first year commission to create total income
3
Figure as of January 2020
1
2
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A team of experts

Throughout your career, you will receive support and expertise from our subjectmatter experts on topics such as disability insurance, financial planning, investments
and more. They will help you learn and grow in your financial intelligence as you
enhance your practice.

Life Insurance

Disability
Insurance

Property &
Casualty

Investments

Carrie
Hancock

Chris
Sitek

Chase
Brakke

Jim
Babusek

Jeff
Landt

Christina
Church

Tim
Meyer

Tanner
Sandlin

Steve
Vacinek

CAREER DEVELOPMENT

EARLY CHILDHOOD

Sean
McTeague

2ND & 3RD LEVEL EDUCATION

Shannon
McGinty

RAISING A FAMILY

Financial
Planning

ADVISOR PRACTICE SUPPORT
COACHING
Vision clarity & expertise
Process solutions
Accountability & tracking
Advisor teaming
Business continuation

MARKETING
Acquisition strategies
Marketing plan
Language development
Digital marketing
Design services

CLIENT EXPERIENCE
Receptionist
Beverages
Conference Rooms

BUILDING MANAGEMENT
Lease negotiations
Move consulting
Signage
Utilities management

PRE-RETIREMENT

Client Servicing Support

“

At North Star, you’re in
business for yourself but
never by yourself.”

Outside professional resources*
Employee
Benefits

Long-Term Care

Medicare
Supplement

Tax Planning

Legal Services

Chase
Brakke

Chris
Sitek

Chris
Abbott

Ann
Elliott

Robert
Kaufer

Anne
Pierce

Nik
Karsseboom

RETIREMENT

Jeremiah
Wente

IT SUPPORT
Phone & internet
Computers, printers, fax
TV & cable
Software
Troubleshooting

*These services are available through referrals to North Star Tax, LLC and
Kaufer Law Firm, LLC.. Financial professionals do not provide tax and
legal advice.

Wealth Accumulation Life Cycle

COMPLIANCE
Regulation expertise
Audit preparation

TECH OPERATIONS
Programming
Reporting

ACCOUNTING SERVICES
Expenses summary
Support credits*
Employee payroll

STAFF & HR MANAGEMENT
Recruiting & selection
Training & development
Annual reviews
Compensation
Legal matters
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Still want to know more?

Connect with us on social media!

Join a culture that fits YOU
Whether you are a recent college graduate or an experienced business professional, you want to join a team
you can be proud of. At North Star, we take care to build a culture that is both unequivocally goals-driven
and team-oriented. We are a national firm, yet our advisors and team members form a close-knit community
invested in each other’s success.
Our biannual all-firm conferences, or Summits, are the clearest example of the camaraderie conveyed by our
advisors and team members. Everyone makes an effort to introduce themselves to those who are new and
visit with old friends. Those who have accomplished something notable in the past year, such as pioneering
volunteer efforts, leading a production category or providing exceptional guidance to a client, are recognized
by North Star leadership and their peers.
We work hard, play hard. We are like family. We share in each other’s successes and trials and tribulations!
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We look forward to
meeting you!

Contact
Website: www.northstarfinancial.com
Facebook: www.facebook.com/NorthStarResourceGroup
LinkedIn: www.linkedin.com/company/north-star-resource-group
YouTube: www.youtube.com/NorthStarNewsSeries
Home Office: 2701 University Ave. S.E. • Minneapolis, Minnesota 55414
General Phone: 612.617.6000
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Awards are based primarily on criteria relative to leadership, achievement, recruiting, management practices, community service, team unity and education. Sales are not a consideration. There is
no fee associated with this award. Companies must be in good standing with the Better Business Bureau for consideration. Working with this advisor or firm is not a guarantee of future financial
results. Investors should conduct their own evaluation
Financial Advisors do not provide tax or legal advice and this should not be considered as such. Please consult a tax or legal professional for advice regarding your specific situation.
Securities and investment advisory services offered through Securian Financial Services, Inc. Member FINRA/SIPC. North Star Resource Group is independently owned and operated.
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